
LEADING AT THE  
EDGE OF CHANGE

We are currently living through a global crisis unlike 
anything we have experienced in our lifetime. 

The pandemic has shown us that we are each an 
apprentice to change. No matter how accomplished 
we are, we have learned we are not masters. 

As leaders, we are being called upon to expand 
the vision of who we are and what our teams and 
organizations can do.

This is the edge of change where we have to 
sharpen our capacity to lead. It starts with each one 
of us.

Our full presence, wisdom and action is required to 
create the magic of change we know is possible.

“Historically, pandemics have  
forced humans to break with the  
past and  imagine their world anew. ” 
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During this interactive session we will answer the 
questions: 

	 What does it mean to be an apprentice to change 
and lead during this time of uncertainty?

	 How to break out of status quo change 
management thinking to discover people-centric 
approaches that actually work?

	 What are the leadership resources and qualities, 
I need to develop to have the impact that is 
required?

	 How to help my team optimize productivity while 
working in the ongoing uncertainty?

	 How do I build the bridges to enlist our teams and 
our organizations as we re-emerge into the new 
world of work?

Related article: 
How to Lead at the Edge of Change

Virtual demo video: 
https://www.youtube.com/watch?v=Zkt_ItXgqKc

Sample promo video, done specifically  
for your organization: 
https://www.youtube.com/watch?v=lSkS9aKzMwQ

 -Arundhati Roy
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